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In 1978, the Pasifika Education Centre formerly known as the Pacific Island Education
Resource Centre (PIERC Education) opened to support migrant Pacific communities
living in Auckland.
Today, the Pasifika Education Centre has grown to become a registered Charitable
Trust and Private Training Establishment providing training, community-based Pacific
languages and cultural programmes and Pacific resources.
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Pasifika Education Centre

STATEMENT OF RESPONSIBILITY
WE CERTIFY THAT:

1

	We have been responsible for the preparation of these financial statements and the judgment
used therein;

2

	We have been responsible for establishing and maintaining a system of internal control designed to
provide reasonable assurance as to the integrity and reliability of the financial reporting; and

3

	We are of the opinion that these financial statements fairly reflect the financial position and
operations of the trust for the year ended 31 December 2018.
The registered legal name of the trust is Pasifika Education Centre and the trust is referred to by this name throughout the
financial statements section of this report (pages 22 to 37 inclusive)

Mele Wendt
Chair (from December 2016)
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Mr Ron Viviani
Board Member
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CHAIR’S
REPORT
KIA ORA, TALOFA LAVA AND WARM
GREETINGS IN ALL SACRED LANGUAGES
OF TE MOANA NUI A KIWA

2018 was the 40th year of the Pasifika Education Centre (PEC) in operation, and
we noted this important milestone in various ways throughout the year, including
having a special logo, and a formal anniversary commemoration on 28 September.
2018 was also quite a challenging year and also a year of significant change for
PEC. Following the change in government, there were major changes to the board
earlier in the year, with five new members replacing outgoing members.

Outgoing:
Mr Sefita Haouli, Ms Annette Karepa, Ms Everdina Fuli, Mr George Gavet,
Mr Richard Selave (MPP, Ex-officio)

Incoming:
Mr Ron Viviani (Niuean), Mr Iani Nemani (Fijian/Tongan), Ms Metuakore Bates
(Cook Islands Māori), Pafitimai Dr Fa’asaulala Tagoilelagi-Leota (Sāmoan),
Ms Aiolupotea Sina Aiolupotea-Aiono, (Sāmoan, Ministry for Pacific Peoples/MPP,
Ex-officio).

Remaining:
Prof Tania Ka’ai and Mele Wendt
I deeply thank all of these wonderful governors for their huge passion for Pacific
languages, cultures and people, their commitment and valuable contributions
made to PEC. The new board quickly gelled and got stuck into business.
One of the biggest areas of work for the board was implementing a staff change
process in May 2018 to better enable PEC to fully implement its business plan
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objectives. This resulted in changes to PEC’s personnel
structure and positions, and various staff members
departed and new staff were appointed.
In September, CEO Christine Nurminen was farewelled
after having served six years to take up a great role
at Oxfam, and Tuiloma Gayle Lafaiali’i was formally
welcomed as the new Director. Joining Tuiloma Gayle
on the team is Aiono Manu Faaea-Semeatu as the new
Academic Manager and Crystal Fetalaiga as the new
PEC Administrator.
Another important area of work was converting
PEC’s Pasifika community language courses into NZ
Qualifications Authority (NZQA) approved ‘training
schemes’ to meet Tertiary Education Commission
(TEC) funding requirements and to also strengthen the
standing of our courses as educational qualifications.
We continued to enjoy and benefit from a positive and
productive working relationship with the Minister, Aupito
Su’a William Sio, and the Ministry for Pacific Peoples.
Bringing together the key Pacific government agencies
– PEC, Pasifika Futures, Pacific Business Trust and Pacific
Media Network – and our ongoing collaboration was an
excellent development in 2018. This culminated in the
Pacific Vision Summit in November which was a great
success.
PEC continued its fruitful partnership with Manukau
Institute of Technology (MIT) and enjoyed being located
within the Pasifika Community Centre at the Otara North
Campus.
The TEC funding process through MIT required PEC,
for the first time, to fully utilise MIT’s SMS (student
management system). It is fair to say that PEC was not
fully prepared for the increased requirements, and did
not put in place early enough the requisite operations for
the more complex and robust processes.
As a result, 2018 saw a reduction in official student
numbers (from the previous year) for which we could
report and claim funding for. In the past PEC included
in its reporting all students who enrolled, but under the
new system only students for whom full documentation
was received and whom were deemed eligible for
funding (proof of NZ Citizenship or residency, and at
least 16 yrs of age) could be included.
Unfortunately it was too late in the year to implement
improved processes to rectify the situation, thus
resulting in less funding being received from TEC.
However, the Board is satisfied that the requisite
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processes are now fully in place and things will only
improve henceforth. We also know that interest in PEC
courses did not wane and the numbers enrolling was,
and is, consistently high.
PEC was grateful to continue receiving transitional
funding from the Crown for the delivery of our
community-based programmes through TEC to
September 2018, and then through the Ministry for
Pacific Peoples for the remainder of 2018 and into 2019.
Funding was also intended to assist in identifying the
initial steps to take our language programmes to other
New Zealand centres, and to digitise our programmes to
provide greater access.
We worked diligently to achieve other strategic and
operational objectives, with a focus on activities to
position PEC to become a national hub for Pasifika
languages and cultures, and activities such as the Koloa
cultural competency programme to provide additional
revenue.
We acknowledge and thank all our learners, funders
and stakeholders, in particular Minister Aupito Sio,
Laulu Mac Leauanae and staff of the Ministry for Pacific
Peoples, the Tertiary Education Commission, Ministry of
Education, Manukau Institute of Technology, and New
Zealand Qualifications Authority. We also acknowledge
the community organisations and individuals who
support us and our work.
Lastly, fa’afetai lava to the PEC management, staff and
tutors who worked very hard in 2018 to provide highquality learning experiences for learners and to produce
our results despite the major changes and challenges.
Special thanks to Director Tuiloma Gayle for her
diligence and determination to improve PEC. And again
I thank my fellow board members for their continued
support and expertise. It is always a collective effort!

Ia manuia

Mele Wendt
Chair of PEC
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DIRECTORS
REPORT
TĀLOFA LAVA, MALO E LELEI, KIA ORANA, FAKAALOFA
LAHI ATU, FAKATALOFA ATU, MALO NI, NI SA BULA
VINAKA, NOA’IA ‘E MAURI, KUM NA MAURI, KIA ORA
I started in this newly created Director role in late
September 2018 and was able to observe the closeout of Term 3 and the start of Term 4. It was evident
to me that there were some obvious barriers to
student attendance, attainment and progression and
some inadequate operational processes, but that
there were also many positives. Students said they
loved having somewhere to learn their language (and
culture), that language and culture are key to one’s
identity so they made every effort to attend and
participate in our free courses. Many students returned
to classes year upon year because of the comradery
and sense of āiga created. And many people across
Aotearoa said they hoped PEC would offer courses
in their regions in the near future, thus showing a real
demand for our services.
PEC is strategically supported by the Minister
for Pacific Peoples, le afioga Hon Aupito William
Sio through the Ministry for Pacific Peoples. It is
wonderful that there is support for PEC to identify
ways to offer courses across Aotearoa and to digitise
our courses in future. PEC is also supported by le
afioga Pesetā Sam Lotu-Iiga and the MIT Pasifika
Development Office, as we together navigate the
provision of Pacific language courses and pathways.
PEC offers short courses (NZQA-approved training
schemes) and MIT offers year-long level 3 Certificates.
2018 saw the implementation of a new contract
with Corrections NZ and our specialist tutors have
thoroughly enjoyed providing Tongan and Cultural
workshops, together with Pasifika cultural dance
programmes at Spring Hill Correctional Facility in Te
Kauwhata. We also offered Pasifika language and
culture courses at the Auckland South Corrections
Facility (Kohuora) in Wiri run by SERCO.
With restrictive funding levels and various operational
issues to manage, PEC reviewed its course offerings
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in Term 4, reducing some activities and prioritising
others. In 2018 some intended activities were
removed or greatly reduced such as growing the
online book store and publishing teaching and
language resources.
PEC has had a phenomenal history in Aotearoa New
Zealand, initially established to assist Pacific migrants
to navigate their way in employment and housing,
including offering English language courses. Over
the years, PEC’s courses have expanded to offer
computing programmes, financial management
courses, work and study skills and so on. As the
demographics of the Pacific population has changed,
PEC’s focus has shifted to teaching NZ-born Pacific
people (now almost 66% of the Pacific population)
“their languages and cultures”, and offering cultural
competency programmes to non-Pacific individuals
and organisations working with Pacific peoples.
As we look to the future, we are investigating the
digital space and developing products that allow
Pacific diaspora to access high quality learning and
resources across all our Pacific languages and cultures,
particularly realm countries whose languages are at
risk.
Looking to 2019, which UNESCO has declared the
International Year of Indigenous Languages 2019, PEC
is prioritising the sustainability of our endangered
Pasifika languages, namely our Realm languages Cook
Islands Māori, Niuean, and Tokelauan. Initial discussion
have begun to develop a Tokelauan language course,
and we are looking at new ways of increasing
engagement with our Niuean and Cook Islands Māori
communities. Additionally, we are looking at reviving
our Tuvaluan and Rotuman courses in the near future.
Pasifika language tutors continue to be difficult to
secure and we are looking towards a programme of
mentoring and training to increase our pool of tutors.
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As a contributor to the National Languages Policy
group, the Auckland Languages Group continues
to participate in the development of a policy and
strategic activities. The Mana Pasifika Alliance
group (chaired by PEC) continues to engage with
stakeholders to ensure that Pasifika languages remain
a top priority on the National Languages policy
agenda. PEC continues to work towards positioning
itself as the ‘go-to’ hub of Pasifika languages and
cultural experts. Cognisant of limited funding, we will
seek to establish meaningful partnerships to drive and
progress this goal.
Being new, I want to extend a heartfelt fa’amālō
lava to all those who have gone before and kept the
organisation going. We remember those language
champions who fought for the place of PEC, and
appreciate all the hard work undertaken over the past
40 years.

I also thank the organisations who supported and
funded the work of PEC throughout 2018.
A very special thanks to Aiono and Crystal who with
me, have been on a steep learning curve to understand
how to best run and position PEC as a leader and goto organisation for Pasifika languages and cultures in
the short time that we have been together as a team
in 2018.
Lastly, I thank the Board for being highly engaged and
supportive, and especially our Chair Mele Wendt who
provided great leadership in PEC’s governance.

Fa’afetai, fa’afetai,
fa’afetai tele lava

We can’t do what we do without our students, and
so I also acknowledge and thank all our students who
have taken steps to begin learning their language, right
through to those language experts who want to hone
their oratory and cultural skills.
I am so grateful that PEC is blessed with a group of
talented and hard-working tutors/teachers who enjoy
passing on the beauty of their languages and cultures
– mālō lava le tauivi!
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Tuiloma Gayle Lafaiali’i
Director
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PERFORMANCE
AGAINST
PRIORITIES
The purpose of this statement is to provide a summary
of our achievements during 2017 against our PEC
Strategic Plan 2014 to 2018. The Plan guides the work
of this organisation at a strategic level and also provides
our organisation’s vision, mission and values.
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OUR STRATEGIC VISION

OUR STRATEGIC OBJECTIVES

An enriched Aotearoa through participating in Pacific languages
and cultures.

1. COMMUNITY IMPACT

OUR MISSION
ACHIEVEMENT OF OUR VISION IS:
To be a sustainable national hub for Pacific languages and cultures,
innovating collective solutions that build Pacific cultural capital,
capability and leadership in Aotearoa and beyond.

Kia pe lea - The gift of language sustains community life.
To grow Pacific languages and cultural propensity through
engaging and supporting Pacific community focused initiatives.
OUTCOME: In reshaping and enhancing community delivery of
language teaching, PEC can significantly grow the number of adult
learners and leaders within Pasifika communities. This can also
support the reversal of the current significant decline and in some
cases the threat of extinction of Pacific languages.

2. THE LANGUAGE LAB

OUR VALUES
COMMITTED
This value showcases passion and commitment to deliver quality
services and products. It is founded in the commitment of being
leaders in the Pacific cultures and languages space in Aotearoa.

COURAGEOUS
PEC will have courageous conversations with the community and
with all stakeholders including government for the improvement of
Pacific languages and cultures in Aotearoa.

CARING
Caring about/for our communities and caring for our Pasifika
cultures and languages brings us together each day - care for each
other as an organisation, a care for the community and the people
in which the organisation services through the delivery of quality
services and products that support positive outcomes and benefits
for current and future generations.

COLLABORATIVE
PEC will collaborate and seek genuine partnerships to create a
collective impact model with the goal to become a backbone
organisation and to have sustainable long term partnerships which
achieve the vision.

Noqu vosa noqu iYau talei: My language – learn it, speak it, live it.
To shape and lift the status of diverse Pasifika languages within
Aotearoa.
OUTCOME: The outcomes achieved from this work stream will
contribute to New Zealand being recognised as an international
leader in Pacific language revitalisation. IT will also demonstrate
the New Zealand Government’s commitment to the needs of New
Zealand realm countries. The outcomes from language labs will
contribute to creating new knowledge and resources for schools in
Aotearoa New Zealand and within the Pacific region.

3. WORKPLACE PARTNERSHIP
O le ala i le pule o le tautua: The pathway to leadership is through
service. To lead the sharing of Pacific cultural capital in the NZ
workplace.
OUTCOME: this workstream will contribute to NZ’s economy
through better workplace culture and relationships, high
productivity, and opportunities for Pasifika talent including Pacific
youth to be recognised in both strategic and operational job
opportunities.

4. GOOD GOVERNANCE AND OPERATIONAL
EXCELLENCE
Mou i te Ko, Mou i te ‘Ere. Kia pukuru o vaevae, Kia mokora o Kaki:
Hold the Spear. Hold the rope. Be steadfast and upstanding.
OUTCOME: To lead PEC well; This workstream will contribute to
ensuring operational excellence across leadership and governance
roles, positioning PEC as a ‘go to’ organisation nationally.
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STRATEGIC OBJECTIVE 1:

COMMUNITY
IMPACT
To grow Pacific languages and cultural prosperity
through engaging and supporting Pacific
community focused initiatives
10

In thinking about how to better support the language tutors to
deliver high-quality language programmes, PEC has implemented
the Adult Community Education (ACE) Aotearoa teaching
standards and indicators to measure the characteristics of a good
tutor. Being able to align the ACE Aotearoa teaching values with
PEC’s vision for language excellence meant there is a level of
security and confidence in being able to support the language
tutors to provide best teaching practice for all our learners.

COMMUNITY-BASED PASIFIKA LANGUAGE
PROGRAMMES – ACE IN COMMUNITY FUNDED
Prior to going on maternity leave in April 2018, LotoPasifika
Programme Manager Sio ‘Alatini led the LotoPasifika academic
team at PEC. Her role was then temporarily managed by Matilda
D’souza until the new Academic Manager was appointed in late
September. Aiono Manu Faaea-Semeatu successfully ran 22
programmes in Term 4 across our three teaching sites, and looking
forward to 2019, secured additional language tutors so that we
could increase the number of classes across all three sites, in
response to feedback from community that they wanted more
options to increase access.
In 2018, a total of 100 courses were offered by PEC, across three
delivery sites (South Auckland, Central Auckland and West
Auckland) in the following six languages: Kuki ‘Airani (Cook Island
Māori); Gagana Sāmoa; Lea-faka Tonga; Rotuma; Vagahau Niue;
and Vosa Vakaviti (Fijian).
Three levels were offered across the sites – Introduction, Everyday
conversation and Maintaining language & culture. For gagana
Sāmoa, two fa’amatai courses were also offered – Fa’amatai
bilingual and Sāmoan Oratory.
Student retainment continues to be an ongoing issue for PEC;
funding is directly related to students consistently attending classes,
however students often find it difficult to attend when competing
family, school, sports, church and community events impact on
availability.
However, the transformation stories from the learners were
inspirational. In student evaluations collected in Term 4 2018,
students talked about their ability to be able to participate in family
gatherings and occasions with more confidence. The non-Pacific
students who attended PEC language courses indicated that
they were learning Pacific languages to enhance their cultural
competency as part of their professional development for work –
particularly in spaces where they have been tasked with working
directly with Pacific communities in the areas of health, housing,
social work and caring for the elderly.
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A significant project led by our Academic Manager in the last
quarter, set about reviewing the curriculum content for each
language course and language level, to ensure consistency across
language levels for all of the different languages offered. Working
together with tutors to co-construct and build their language
programmes whilst remaining within the confines of the new
NZQA approved training have allowed for further refinement of the
andragogy – or adult teaching skills and strategies for language
teaching and learning.
Going into 2019, we are excited to explore the opportunity for
satellite campuses of Pasifika Education Centre to be established
and equipped to offer our language programmes in regional
communities; and have begun early work with the Tokelauan and
Tuvaluan communities to promote the teaching and learning of
their heritage languages.

PASIFIKA INTRODUCTION TO COMPUTERS
– ACE (COMMUNITIES) FUNDED; AND
PASIFIKA INTRODUCTION TO EVERYDAY ENGLISH
– ACE (COMMUNITIES) FUNDED
PEC was funded for 20 computing students and a total of 23
attended and completed this course. PEC was also funded for
10 Everyday English students and a total of 17 attended and
completed the course.
Both courses were hosted here at the Manukau Institute of
Technology training rooms, during the evening. These two
programmes (Computing and English) proved very successful
with PEC oversubscribing these programmes in 2018, resulting in
the Tertiary Education Commission doubling our funding to offer
additional programmes in 2019.

PEC SOCIAL MEDIA AND WEBSITE
In 2018 we continued to invest in developing and curating content
for the PEC Facebook page, as our key means of communicating
with Pacific audiences generally, and the PEC online community.
Our total Facebook page followers increased from 8399 (in January
2018) to over 9,629 followers in December 2018, with an additional
organic ‘reach’ of almost 5000 people.
As part of our goal to be a one stop hub for Pasifika languages,
Facebook is now the main means for promoting PEC’s programmes
and Pacific languages.
Additionally, towards the end of 2018 we launched our revised
website. The new ‘look and feel’ allowed PEC to align our brand
with our services, and to update key information and tools for
enrolment. We continue to work to redevelop our bookstore which
will be relaunched in 2019.
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STRATEGIC OBJECTIVE 2:

LANGUAGE LAB
To shape and lift the status of diverse Pasifika
languages within Aotearoa
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PASIFIKA LANGUAGES, CULTURES AND IDENTITIES
In 2018 PEC continued its advocacy role by connecting with other
Pacific language and cultural advocates in sharing ideas and
activities that grow and advance the importance and sustainability
of Pasifika languages and cultures in Aotearoa.
We acknowledge and celebrate the connections we have created
and maintained with various agencies, community groups and
individuals which include: ACE Aotearoa; COMET; Auckland
Languages Strategy Group; Department of Internal Affairs; National
Languages Policy Group; Mana Pasifika Alliance; Pacific Business
Trust; and Pacific Media Network.

PASIFIKA LANGUAGES ADVOCACY
The Mana Pasifika Alliance Group is tasked with driving the agenda
and activities for lifting the profile of Pasifika languages with the
aim of ensuring that Pasifika languages are at the forefront of the
National Languages strategy. PEC hosts these fono and is the chair;
with the change-over of PEC leadership, a fono in the last quarter of
2018 was unable to be scheduled, but we are excited that the new
Equal Employment Opportunities Commissioner, Dr Saunoamaali’i
Karanina Sumeo, will be leading the national strategy from 2019.

PEC ONLINE BOOK SALES AND REFERENCE
COLLECTION
The PEC Website was under development for some time during
2018, and there are new strict rules in place for new software for
the bookstore, which is currently in development with our Website
developers. PEC was not in a financial position to restock the online
bookstore with new materials, but had good sales performance
with the existing resources to the value of $6,300, although slightly
under budget.

The Pasifika Development Office hosted the Tongan Language
week events here at Manukau Institute of Technology, which the
PEC team attended. This was a great event with students and
families from the wider campus attending. Her Royal Highness
(HRH) Hon Salote Maumautaimi Haim Hadessah Ber Yardena
‘Alanuanua Tuku’aho, who is a member of the Tongan Royal family
was a special guest.
PEC also enjoyed celebrating with Hon Aupito Sio and Anahila
Kanongata’a-Suisuiki, (List MP based in Papakura and Tāmaki) for
the launch of Tongan week March 2018.
Many of PEC’s language tutors are also tutors of cultural groups
at their respective schools. Preparing their groups for Polyfest
and Pasifika Festival are significant commitments they were also
involved with in 2018.

MINISTRY FOR PACIFIC PEOPLES (MPP)
PEC worked in partnership with MPP to contribute to a language,
culture and identity paper to seek Government funding in the
upcoming Wellbeing Budget, with funding being advised in May
2019. PEC has enjoyed the closer working relationship and strategic
alliance with MPP’s Family of Four made up of PEC, Pacific Media
Network, Pacific Business Trust and Pasifika Futures.
A key outcome of this strategic group was working collectively to
support MPP’s Pacific Vision Summit on 13 November 2018. PEC
led and facilitated a workshop on Pasifika languages and culture.
The Pacific Aotearoa Lalanga Fou Report which was launched
at the summit, identified four key goals as a result of robust
community engagement. PEC were heartened that the community
feedback highlighted as Goal 1: Thriving Pacific languages, cultures
and identities, an area that PEC has been leading, advocating for
and working across for the past 40 years.

Our Reference collection and its resources, materials and taonga
remain available to the public for viewing on site during normal
working hours. Unfortunately many items have been lost over
the years but in future we will seek to expand the collection and
promote it more widely.

FOUNDATION NORTH FUNDING GRANT
Additionally, a grant was obtained from Foundation North to
develop a digital platform for Sāmoan language learners (4-7 year
olds) at home, for which we look forward to piloting in mid-2019.
PEC are partnering with BrightSunday on this project.

PEC PACIFIC LANGUAGE WEEKS
Pacific language weeks are always a highlight at PEC, and although
we are not in a position to run events, we make every effort to
celebrate accordingly, especially with our students, and to attend
external events with our Board member Mr Iani Nemani attending
on behalf of PEC. PEC also instigated social media campaigns (on
Facebook) to celebrate and raise awareness of each of the Pacific
languages.
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Tuiloma with Toeolesulusulu Professor Damon Salesa (UoA)
and Laulu Mac Leauanae (MPP) at the Lalanga Fou Pacific
Aotearoa Summit 2018.
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STRATEGIC OBJECTIVE 3:

WORKPLACE
PARTNERSHIP
To lead the sharing of Pacific
cultural capital in the NZ workplace
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INTRODUCTION TO INDIGENOUS PACIFIC KNOWLEDGE AND
COMPETENCY TRAINING PROGRAMME

Introduction to Pacific Knowledge and Competency
(NZQA Accredited)

Throughout 2018, two one-day programmes were delivered in October
and November to the Industry Training Organisation sector and run at our
premises at Manukau Institute of Technology. The classes were small with a
total of five learners, which allowed for a level of intimacy and safety which the
learners noted as extremely beneficial; they appreciated that they were able
to ask those prickly questions that they might not ask in a larger group. The
learners rated their experience on the programme as “highly satisfied” and
recommended that the course be rolled out throughout their organisations and
elsewhere as a result of being able to identify areas of their own practice that
needed to be improved.

PEC AND PACIFIC MEDIA NETWORK (PMN)
In 2018, we began discussions in developing a Memorandum of Understanding
to strategically partner with PMN on joint opportunities to promote Pasifika
languages and cultures through the various activities both organisations
undertake. Some of the potential shared activities include access to recording
studios to create high quality audio resources, to promote Pasifika languages
together in a cohesive and planned approach, and provide access to language
tutors to support language translations and pronunciation for on-air presenters.

PEC AND MIT
Following our relocation to Manukau Institute of Technology in May 2017, PEC
continued to enjoy accessing a broad range of teaching facilities. Towards
the end of 2018, as part of a renewed joint partnership with MIT and to better
live within our means, PEC relocated to new premises occupying a smaller
footprint. These are in the same location (Pasifika Community Centre) but
better positioned towards the building’s entrance and alongside the Pasifika
Development Office.

“The tutor and the course were both fantastic. We learnt all of the basic
colours, days, months, alphabet etc. I loved the conversation presentation
that we had to do as it helped us to practice Samoan until it felt
comfortable and natural to say.“

BRYAN LEILUA – INTRODUCTION TO SAMOAN IDENTITY,
LANGUAGE AND CULTURE
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STRATEGIC OBJECTIVE 4:

Good Governance
& Operational
Success
16

NEW BOARD OF TRUSTEES

OPERATIONAL CHALLENGES

2018 was a significant year of change including the addition of five
new board members. The Board focused on completing a thorough
induction for new members, devising its annual work plan and key
priorities, and working together effectively.

At the end of the 2018 financial year PEC is in deficit for the
second year running. The key reason for this was the difficulty in
complying with the more complex and rigorous MIT SMS (student
management system) resulting in fewer official student enrolments
which resulted in less Adult and Community Education (ACE)
income.

Under the guidance of the Chair Mele Wendt who is a governance
facilitator/trainer, the Board grew its governance skills and
knowledge through various activities whilst on the job throughout
the year.

OPERATIONAL ENHANCEMENTS
Aligning courses to ensure compliance with both TEC and NZQA
meant that significant work was completed to get the courses
redesigned and approved. The PEC team worked towards the
goal of having all its Pasifika community language programmes
accredited by NZQA by June 2018, so all the language programmes
are now officially recognised by NZQA and have a set of levels
and credits assigned to them. The tutors then worked to align
their curriculum to ensure that robust standards are met and are
consistent across the various language groups.
In May the Board instigated an organisational review which
identified that different sets of skills were required to achieve
the strategic goals of the 2018 PEC Business Plan. This led to a
restructure and staff changes.
With the new team in place in late 2018 and a fresh set of eyes,
the team reviewed the existing systems, processes, policies and
procedures, and implemented various activities to streamline and
improve these and ensure better fit for purpose.
A standardised contracting process have been put in place to
employ tutors for the year, rather than term by term. We have
also instigated quarterly fono which are ethnic specific to provide
support and to review our programmes to ensure we are being
responsive to both student and tutor needs.
We have also worked closely with BrightSunday (our advertising
agency with Pasifika expertise) to ensure consistency of our
communications and promotions, and extended our promotional
timeframes to ensure we have enrolments completed before the
course start date.
Most significantly, we have implemented strict processes to
ensure that we meet Manukau Institute of Technology’s database
requirements in order to run the necessary reports to release
funding each quarter. This has greatly improved our financial
management processes with income being received as forecast,
and in full.
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However, with a fresh set of eyes on the budget, the revised
strategic goals and new processes, the team have been able to
make effective cost savings across a range of budget lines, and
this has resulted in a clear intent to curb unnecessary spending, to
review supplier contracts, to reduce our expenses overall and to
invest in new business areas such as publishing resources.
PEC has had a long history as a community provider, however,
with the increased requirements we experienced barriers to our
community’s ability to enrol, participate, achieve and progress
in our courses. Many learners have not experienced the tertiary
education system so are unfamiliar with all the paperwork and
processes. Many also believe that we operate a ‘drop in’ language
learning facility in line with how we learn the language in our own
communities – everyone is welcome, there is no paperwork, and
you (and your family members) can come and go as you are able.
People are not generally interested in the certificate. And so when
we explain how everything works and the requirements, many opt
to not enrol.
We have had many requests for PEC language courses to be
offered at different times, days, online, to include under 16yr olds,
and in other New Zealand centres. A review began in 2018 on
our offerings, and how we can get improved engagement from
learners and expansion of PEC’s programmes to enable broader
participation.

KEY STAFF CHANGES - MANAGEMENT
We had a complete staff turnover in 2018. We farewelled Christine
Nurminen, Sio Alatini, Matilda D’souza and Santa-Julia Ioane, and
welcomed Tuiloma Gayle Lafaiali’i, Aiono Manu Fa’aea-Semeatu and
Crystal Fetalaiga. The new team was firmly established and working
well by the end of 2018.

KEY STAFF CHANGES - TUTORS
We also farewelled the following tutors throughout 2018 although
some of them remain on our books for translation work: Alaelua
Taulapapa Malesala, Ally Tuai, Dr Tarisi Vunidilo, Fesaitu Solomone,
Helen Magasiva, Ioane Aleke Fa’avae, Jeanne Teisina, Kalisito
Vunidilo, Kimiora Malesala, Lofipo Sineva Peilua, Musui’aiga Neil
Tapu Sitagata, Sebrina Fa’avae, Toesulu Brown, Tutana Moetaua and
Viliami Tonga.

17

Thank you PEC for making this resource
available to people like myself, who has
always had a culture, but has not been
confident in embracing her culture, due to
the lack of confidence I had in my ability and
knowledge of our language and culture.

JOCELYN TUIA - SAMOAN LANGUAGE
AND CULTURE STUDENT AT PEC

I lost the Tongan language very quickly when
I came to NZ (as a child) so now is my time to
learn and improve so I can communicate with my
family.

AHOTA’E’ILOA TOETU’U - TONGAN
LANGUAGE STUDENT AT PEC

Like everyone in the Pacific community life is complex. I have been exposed to te reo māori kuki airani most of
my life, but never had the key to a proper understanding as it requires not only a desire to learn, but someone
willing to teach. At PEC I am climbing the mountain of knowledge step by step. I know it is going to take time,
a lot of time. I am amazed (and secretly very proud) of what I have learnt. What I can do now is I can survive in
māori alone. The recent validation was chatting to some mamas waiting in line at the land registry in Rarotonga.

DAVID - KUKI ‘AIRANI LANGUAGE & CULTURE STUDENT AT PEC

To learn about Fijian culture and language has been an emotional
experience for me. It’s been my happy time and it’s been wonderful
to share it with my daughter.

ROGER GRAHAM - FIJIAN LANGUAGE STUDENT AT PEC

I’m breaking that cycle of disconnection. That’s the ultimate legacy:
reforming a connection that was broken.

CLAUDIA JOWITT - FIJIAN LANGUAGE STUDENT AT PEC

Our tutor is very supportive, it’s really fun, so
it’s not like we’re sitting in a classroom just
reading, there’s lots of opportunities to practise
with each other.

ROSE LAMONT - SAMOAN LANGUAGE
STUDENT AT PEC
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Entity Information
Pasifika Education Centre
For the year ended 31 December 2018
Legal Name of Entity
Pasifika Education Centre

Entity Type and Legal Basis
Charitable Trust

Registration Number
CC36021

Entity's Purpose or Mission
Charitable Purpose:
PEC's vision is to see an enriched Aotearoa through participating in Pasifika languages and cultures. Our Mission is to be a
sustainable national hub for Pacific languages and cultures, innovating collective solutions that build Pacific cultural capital,
capability and leadership in Aotearoa and beyond.

Entity Structure
The Pasifika Education Centre is registered with the Companies Office for Societies and Trusts. It is also a registered Charity.

Main Sources of Entity's Cash and Resources
Contracts and grants

Main Methods Used by Entity to Raise Funds
Contracts and grants

Entity's Reliance on Volunteers and Donated Goods or Services
Minimal

Physical Address
Pasifika Education Centre Trust, Otara Road, Gate 12, MIT North Campus, NQ Block Otara Auckland, Otara, Auckland, New
Zealand

Postal Address
P.O Box 22654, Otahuhu, Auckland, New Zealand, 1640
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Approval of Financial Report
Pasifika Education Centre
For the year ended 31 December 2018
The Trustees are pleased to present the approved financial report including the historical financial statements of Pasifika
Education Centre for year ended 31 December 2018.

APPROVED

Chairperson

Mele Wendt
Name: ..................................
22 May 2019
Date .....................................

Board member

Ron Viviani

Name: ..................................

22 May 2019
Date .....................................
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Statement of Service Performance
Pasifika Education Centre
For the year ended 31 December 2018
Description of Entity's Outcomes
The community-based programmes for the year 2018, has shown a 57% decrease in enrolments compared to the year 2017
enrolments which demonstrates the ongoing challenges in funding and PEC's compliance requirements. The annual ACE
funding remains and PEC will work to maximise 100% of this funding in 2019. A strategy to rally our Pasifika community to
ensure that they attend 100% of their course will be implemented, as well as diversifying our student base.
2018

2017

908

2,095

1,711

1,580

Description and Quantification of the Entity's Outputs
Total students enrolled
TEC target number of students
Percentage increase (decrease) on target %

(47)

33

Percentage increase (decrease) on previous year %

(57)

26

2018

2017

399

764

1. Gender participation rate
Male
Male enrolment %

44

36

509

1,331

56

64

2018

2017

-

1

15

12

Fijian

7

10

Indian

1

-

Female
Female enrolment %

2. Ethnic student participation (In %)
Asian
Cook Islands Maori

Maori
Niuean
Other

9

5

10

14

3

3

Pakeha

12

7

Samoan

39

42

-

-

South African
Tahitian

-

-

Tokelauan

-

-

Tongan

4

6

Tuvaluan
Total Ethnic student participation (In %)
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Statement of Financial Performance
Pasifika
Education
Statement
ofCentre
Financial Performance
For the year ended 31 December 2018
Pasifika Education Centre
For
the year ended 31 December 2018
Revenue
Donations, fundraising and other similar revenue
Revenue from providing goods or services
Revenue

NOTES

NOTES

2018

2018

2017

2017

1

513,919

668,981

1

13,222

10,809

Interest,
dividends
and and
other
investment
revenue
Donations,
fundraising
other
similar revenue

11

14
513,919

65
668,981

Other
revenue
Revenue
from providing goods or services

11

9,830
13,222

5,300
10,809

Total
Revenue
Interest,
dividends and other investment revenue

1

536,984
14

685,155
65

Other revenue

1

9,830

5,300

Total Revenue
Volunteer and employee related costs

2

536,984
377,281

685,155
385,518

2

110,040

129,777

Expenses

Costs related to providing goods or service
Expenses
Grants
andand
donations
made
Volunteer
employee
related costs

22

1,100
377,281

1,655
385,518

Other
expenses
Costs related
to providing goods or service

22

104,867
110,040

222,381
129,777

Total
GrantsExpenses
and donations made

2

593,288
1,100

739,332
1,655

Other expenses

2

104,867
(56,304)
593,288

222,381
(54,176)
739,332

(56,304)

(54,176)

Surplus/(Deficit) for the Year
Total Expenses

Surplus/(Deficit) for the Year

The above statement of financial performance should be read in conjunction with the accompanying notes to the performance report and the independent auditors
report.
The above statement
performance
should be read in conjunction with the accompanying notes to the performance report and the independent
auditors
Performance
Report of financial
Pasifika Education
Centre
Page
6 of 14
report.
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Statement of Financial Position
Pasifika Education Centre
As at 31 December 2018

Statement of Financial Position

NOTES

31 DEC 2018

31 DEC 2017

NOTES
3

31 DEC
2018
55,139

31 DEC
2017
78,987

3

113,452

108,856

168,591

187,843

55,139
17,884
113,452
17,884
168,591

78,987
15,298
108,856
15,298
187,843

186,475

203,140

Pasifika
Education Centre
Assets
AsCurrent
at 31
December 2018
Assets
Bank accounts and cash
Debtors and prepayments

Assets
Total Current Assets

Current Assets
Non-Current
Assets
Bank accounts
and cash
Property,
Plant
and Equipment
Debtors and prepayments
Total
Assets
Total Non-Current
Current Assets

3
53

Total Assets
Non-Current Assets
Property, Plant and Equipment
Liabilities

5

17,884

15,298

Total Non-Current Assets
Creditors and accrued expenses

4

17,884
10,045

15,298
12,426

Other Assets
Current Liabilities
Total

4

67,915
186,475

25,895
203,140

77,960

38,321

4

10,045
108,515
67,915

12,426
164,819
25,895

6

77,960
164,819

38,321
218,996

108,515
(56,304)

164,819
(54,176)

108,515

164,819

164,819

218,996

Total Liabilities

Liabilities

Creditors
and less
accrued
expenses
Total
Assets
Total
Liabilities (Net Assets)
Other Current Liabilities

4

Accumulated
Total LiabilitiesFunds
Accumulated surpluses or (deficits)

Total
Assets
less Total Liabilities (Net Assets)
Current
year earnings
Total Accumulated Funds

Accumulated Funds

Accumulated surpluses or (deficits)

6

Current year earnings

(56,304)

(54,176)

Total Accumulated Funds

108,515

164,819

The above statement of financial positiion should be read in conjunction with the accompanying notes to the performance report and the independent auditors
report.
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The above statement of financial positiion should be read in conjunction with the accompanying notes to the performance report and the independent auditors
report.
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Statement of Cash Flows
Pasifika Education Centre
For the year ended 31 December 2018

Statement of Cash Flows
Pasifika
Education
Cash Flows from
Operating Centre
Activities
Donations,
and other31
similar
receipts
For
the fundraising
year ended
December
2018
Receipts from providing goods or services

Cash receipts from other operating activities

Cash
Flows from Operating Activities
GST

Donations, fundraising and other similar receipts
Payments to suppliers and employees
Receipts from providing goods or services
Donations or grants paid
Cash receipts from other operating activities
Interest, dividends and other investment receipts
GST
Total Cash Flows from Operating Activities
Payments to suppliers and employees

Cash
Flowsorfrom
and Financing Activities
Donations
grantsInvesting
paid

2018

2017

586,222

664,978

14,833
2018

15,826
2017

14,804

2,907

(46,398)
586,222
(586,998)
14,833
(1,100)
14,804
14
(46,398)
(18,623)
(586,998)

(51,301)
664,978
(767,945)
15,826
(1,655)
2,907
65
(51,301)
(137,126)
(767,945)

(1,100)

(1,655)

Receipts dividends
from sale of
property,
plant and receipts
equipment
Interest,
and
other investment

14-

739
65

Payments
acquire
property,
plant
and equipment
Total
Cashto
Flows
from
Operating
Activities

(5,224)
(18,623)

(6,247)
(137,126)

(5,224)

(5,508)

(23,847)-

739
(142,634)

Total Cash Flows from Investing and Financing Activities

Cash Flows from Investing and Financing Activities
Receipts
from sale of property,
and equipment
Net
Increase/(Decrease)
inplant
Cash
Payments to acquire property, plant and equipment

(5,224)

(6,247)

(5,224)
78,987

(5,508)
221,620

(23,847)
55,139

(142,634)
78,987

(23,847)

(142,634)

Opening cash

78,987

221,620

Closing cash

55,139

78,987

(23,847)

(142,634)

Bank
TotalAccounts
Cash Flows and
from Cash
Investing

and Financing Activities

Opening cash

Net
Increase/(Decrease)
in Cash
Closing
cash
Net change in cash for period

Bank Accounts and Cash

Net change in cash for period

The above statement of cash flows should be read in conjunction with the accompanying notes to the performance report and the independent auditors report.
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The above statement of cash flows should be read in conjunction with the accompanying notes to the performance report and the independent auditors report.
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Statement of Accounting Policies
Pasifika Education Centre
For the year ended 31 December 2018
Basis of Preparation
The entity has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual (Not-For-Profit) on the
basis that it does not have public accountability and has total annual expenses equal to or less than $2,000,000. All transactions
in the Performance Report are reported using the accrual basis of accounting. The Performance Report is prepared under the
assumption that the entity will continue to operate in the foreseeable future.

Goods and Services Tax (GST)
The entity is registered for GST. All amounts are stated exclusive of goods and services tax (GST) except for accounts payable
and accounts receivable which are stated inclusive of GST.

Income Tax
Pasifika Education Centre is a registered charity (CC36021) under the Charities Act 2005 and is therefore exempt from New
Zealand income tax.

Bank Accounts and Cash
Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term
deposits) with original maturities of 90 days or less.

Changes in Accounting Policies
There have been no changes in accounting policies. Policies have been applied on a consistent basis with those of the previous
reporting period.

Fixed Assets
All property plant and equipment are recorded at cost less accumulated depreciation and impairment losses. Property plant
and equipment acquired at an immaterial amount are not capitalised, they are recorded as an expense in the statement of
financial performance. Gains and losses on disposals are determined by comparing the proceeds received with carrying
amounts. These gains and losses arising from the disposal of an item of property, plant and equipment are recognised in the
statement of financial performance.

Depreciation
All classes of property, plant and equipment are depreciated over their estimated useful life on a dimishing alue basis.
Depreciation of all assets is reported in the statement of financial performance. Depreciation rates used for each class of assets
are as follows:
Computer equipment - 50%
Leasehold improvements - 10%
Motor Vehicles - 30%
Office Equipment - 10% - 67%

Receivables and Payables
Receivables are stated at their net realisable value. Payables represent liabilities for goods and services provided to the entity
prior to the end of the financial year which are unpaid. Accounts payable are recorded at the amount of cash required to settle
those liabilities. These amounts are unsecured and are usually paid within 30 days of recognition.
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Statement of Accounting Policies

Income Recognition
Income is recognised when invoiced, or receipted except where income is received in advance. Grants are recorded when
received and earned on stage of completion.

Operating Expenses
Operating expenses are recognised in the statement of financial performance upon utilisation of the services or at the date of
the origin.
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Notes to the Performance Report
Pasifika Education Centre
For the year ended 31 December 2018
2018

2017

5,000

-

1. Analysis of Revenue
Donations, fundraising and other similar revenue
Foundation North - Project funding
MIT Income

439,254

589,316

MPP Funding (Contract Services)

24,000

46,000

Springhill Department of Corrections

12,000

-

TEC Funding (ACE)

33,665

33,665

513,919

668,981

6,323

9,712

Te Wananga o Aotearoa

-

1,024

Translation (Misc) Sales

5,399

72

Koloa Programme

1,500

-

13,222

10,809

Total Donations, fundraising and other similar revenue
Revenue from providing goods or services
Book Sales

Total Revenue from providing goods or services
Interest, dividends and other investment revenue
Interest Income

14

65

Total Interest, dividends and other investment revenue

14

65

Other revenue
Other Revenue

9,830

5,300

Total Other revenue

9,830

5,300

2018

2017

628

788

2. Analysis of Expenses
Volunteer and employee related costs
ACC Levies
Salaries and Wages

376,653

384,730

Total Volunteer and employee related costs

377,281

385,518

BOT Expenses

14,404

18,185

NZQA Expenses

11,997

372

TEC Education Expenses

33,258

42,682

Marketing and Promotions

45,381

62,130

-

6,409

Costs related to providing goods or services

Books Purchased for Sale
Foundation North - Project Funding expenses
Total Costs related to providing goods or services

5,000

-

110,040

129,777

Grants and donations made
Koha

1,100

1,655

Total Grants and donations made

1,100

1,655
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Notes to the Performance Report

Other expenses
Accounting Fees

5,854

16,790

Audit Fees

7,078

11,000

Bank fees

1,001

897

Computer expenses
Consulting and contracting expenses

58

1,009

25,077

46,000

Course expenses

1,010

679

Depreciation

2,638

5,000

837

1,388

Entertainment
Govt Agency Compliance

3,725

775

Insurance

4,583

7,396

Interest expense

2,299

-

-

7,802

Loss/(Gain) On Disposal
Motor Vehicle Expenses
Office expenses

3,532

6,592

20,104

35,155

Publications

1,814

1,765

Rent

2,262

51,581

Relocation Cost

-

1,280

Smart Payroll

1,092

1,464

Storage

2,575

4,681

Staff expenses

1,120

3,519

Student celebration and other events

6,114

5,739

Subscriptions
Telephone and Internet
Travel

547

855

10,614

10,507

933

506

104,867

222,381

2018

2017

ASB Bank

(8,164)

7,955

Westpac 00

59,710

31,453

3,593

39,579

55,139

78,987

109,144

108,856

Total Other expenses

3. Analysis of Assets
Bank accounts and cash

Westpac Saver 01
Total Bank accounts and cash
Debtors and prepayments
Accounts Receivable
Prepayments
Total Debtors and prepayments

4,308

-

113,452

108,856

2018

2017

1,783

(274)

4. Analysis of Liabilities
Creditors and accrued expenses
Accounts Payable
Accrued Expenses
Total Creditors and accrued expenses
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Notes to the Performance Report

Other current liabilities
GST

11,134

9,972

Income in Advance

45,000

4,000

8,137

9,561

-

1,143

Provision for Annual Leave
Sundry Creditors
Westpac Business MasterCard

3,645

1,220

Total Other current liabilities

67,915

25,895

2018

2017

5. Property, Plant and Equipment
Computer Equipment
Computer Equipment
Less Accumulated Depreciation on Computer Equipment
Total Computer Equipment

1,809

1,809

(1,086)

(1,058)

723

751

4,073

4,073

Leasehold Improvements
Leasehold Improvements at Cost
Less Accumulated Depreciation on Leasehold Improvements

(591)

(204)

Total Leasehold Improvements

3,482

3,869

Motor Vehicles
Motor Vehicle at Cost

22,863

22,863

(21,671)

(21,160)

1,192

1,703

Office Equipment

19,736

14,512

Less Accumulated Depreciation on Office Equipment

(7,250)

(5,538)

Total Office Equipment

12,486

8,974

17,884

15,298

2018

2017

Less Accumulated Depreciation on Motor Vehicle
Total Motor Vehicles
Office Equipment

Total Property, Plant and Equipment

6. Accumulated Funds
Accumulated Funds
Opening Balance

164,819

218,996

Accumulated surpluses or (deficits)

(56,304)

(54,176)

Total Accumulated Funds

108,515

164,819

108,515

164,819

Total Accumulated Funds

7. Commitment
Pasifika Education Centre has a license to occupy its current premises. The Trust is committed to a cost of $32,724 within the
next 12 months (Last year - nil).

8. Contingent Liabilities and Guarantees
There are no contingent liabilities or guarantees as at 31 December 2018 (Last year - nil).
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Notes to the Performance Report

2018

2017

9. Related Parties
Related Party
Board of Trustee's fees

8,285

6,020

Total Related Party

8,285

6,020

10. Events After the Balance Date
MIT Lease Agreement 2018/19
Following the end of the 2018 Joint Venture Agreement in late 2018 between Manukau Institute of Technology (MIT) and Pasifika
Education Centre (PEC), letters of variation to extend were formalised, prior to the current License to Occupy being entered into
through to 31 July 2019, where both parties will be in a better position to renegotiate ongoing leasing agreements.
MPP s321 funding (previously administered by MIT)
The current “Ministry of Pacific Peoples (MPP)” funding is a continuation of the “s321” funding that was administered through
MIT in 2017 which expired in December 2018. MPP was able to extend this for an additional year. The current agreement will
cease on 31 Dec 2019. However, PEC has applied for additional funding.
Last year - nil.

11. Ability to Continue Operating
The entity will continue to operate for the foreseeable future.
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Joel Ram – Chartered Accountant
27 Great South Road,Epsom, Auckland 1051 P O Box 9914, Newmarket, Auckland 1149
Tel: +64 9 634 5885 Email: joel@ddmello.co.nz Website: www.ddmello.co.nz

INDEPENDENT AUDITOR'S REPORT
To the Trustees of Pasifika Education Centre
Opinion
We have audited the accompanying performance report of Pasifika Education Centre on pages 1 to 14,
which comprises the entity information, the statement of service performance, the statement of financial
performance and statement of cash flows for the year ended 31 December 2018, the statement of financial
position as at 31 December 2018, the statement of accounting policies and other explanatory information.
In our opinion:
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in the
statement of service performance are suitable;
b) the performance report on pages 1 to 14 presents fairly, in all material respects:
• the entity information for the year ended 31 December 2018;
• the service performance for the year then ended; and
• the financial position of Pasifika Education Centre as at 31 December 2018, and its financial
performance, and cash flows for the year then ended in accordance with Public Benefit Entity
Simple Format Reporting – Accrual (Not-For-Profit).

Basis for Opinion
We conducted our audit of the statement of financial performance, statement of financial position,
statement of cash flows, statement of accounting policies and notes to the performance report in accordance
with International Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit of the entity
information and statement of service performance in accordance with the International Standard on
Assurance Engagements (New Zealand) ISAE (NZ) 3000 (Revised). Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Performance Report
section of our report. We are independent of Pasifika Education Centre in accordance with Professional
and Ethical Standard 1 (Revised) Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
Other than in our capacity as auditor we have no relationship with, or interests in, Pasifika Education
Centre.
Restriction on Responsibility
This report is made solely to the Trustees, as a body, in accordance with section 42F of the Charities Act
2005. Our audit work has been undertaken so that we might state to the Trustees those matters we are
required to state to them in an auditor's report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone other than the Trustees as a body, for our audit
work, for this report, or for the opinions we have formed.
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Trustee’s Responsibility for the Performance Report
The Trustees are responsible on behalf of the entity for:
(a) identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are
relevant, reliable, comparable and understandable, to report in the statement of service performance;
(b) the preparation and fair presentation of the performance report which comprises:
- the entity information;
- the statement of service performance; and
- the statement of financial performance, statement of financial position, statement of cash flows, statement
of accounting policies and notes to the performance report in accordance with Public Benefit Entity Simple
Format Reporting – Accrual (Not-For Profit) issued in New Zealand by the New Zealand Accounting
Standards Board, and
(c) for such internal control as the Trustees determine is necessary to enable the preparation of a
performance report that is free from material misstatement, whether due to fraud or error.
In preparing the performance report, the Trustees are responsible on behalf of the entity for assessing the
entity's ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the Trustees either intend to liquidate the entity or
to cease operations, or have no realistic alternative but to do so.
Auditor's Responsibilities for the Audit of the Performance Report
Our objectives are to obtain reasonable assurance about whether the performance report is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted
in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence the decisions of users taken on the basis
of this performance report.
As part of an audit in accordance with ISAs (NZ), we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:
•

•

•
•

36

Identify and assess the risks of material misstatement of the performance report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.
Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity's internal control.
Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.
Conclude on the appropriateness of the use of the going concern basis of accounting by
the Trustees and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the entity's ability to continue as
a going concern. If we conclude that a material uncertainty exists, we are required to draw attention
in our auditor's report to the related disclosures in the performance report or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor's report. However, future events or conditions may cause the entity
to cease to continue as a going concern.
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•

•

Evaluate the overall presentation, structure and content of the performance report, including the
disclosures, and whether the performance report represents the underlying transactions and
events in a manner that achieves fair presentation.
Perform procedures to obtain evidence about and evaluate whether the reported outcomes and
outputs, and quantification of the outputs to the extent practicable, are relevant, reliable,
comparable and understandable.

We communicate with the Board regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

Joel Ram T/A D'Mello Chartered Accountants Limited
Auckland
22 May 2019
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OUR BOARD & STAFF MEMBERS
FOR THE YEAR ENDING 2018

PASIFIKA LANGUAGE TUTORS

BOARD OF TRUSTEES
Ms Mele Wendt (Chair)
Professor Tania Ka’ai
Mr Ron Viviani
Mr Iani Nemani
Ms Metuakore Bates
Pafitimai Dr Fa’asaulala Tagoilelagi-Leota
Ms Aiolupotea Sina Aiolupotea-Aiono (Ex-officio)

Gagana Sāmoa Educators:
Asiava Atonio Tui’pea, Fa’anunu Aneru, Fuatino
Nu’usavili, Frances Ieremia, Lafi Peters, Jennifer
Tapu, Lemoa Henry Fesulua’i, Lofipo Sineva Peilua,
Malaesilia Santa-Julia Ioane, Sebrina Fa’avae,
Tauanu’u Perenise Tapu.
		
Kuki ‘Airani (Cook Islands) Māori Educators:
Mareta Tere, Taunganui Tuakana

OUTGOING BOARD OF TRUSTEES
Mr Sefita Hao’uli
Ms Annette Karepa
Ms Everdina Fuli
Mr George Gavet
Mr Richard Selave (Ex-officio)

PEC ADMINISTRATION - outgoing
Chief Executive Officer:
Christine Nurminen until September
Lotopasifika Literacy Manager:
Sio Talakai-‘Alatini until May
Lotopasifika Team Administrator
Matilda Koria-D’souza until December
Student Co-ordinator:
Santa-Julia Ioane until August
PEC ADMINISTRATION - incoming

Vosa Vakaviti (Fijian) Educators:
Amelia Yalani

Rotuman Educator:
Fesaitu Solomone
Lea-faka Tonga Educators:
Ahotaeiloa Toetu’u, Mele Lolohea
Vagahau Niue Educators:
Ioane Aleke Fa’avae, Lynn Lolokini Pavihi, Meleveti
Makaola
ESOL Educator:
Fuatino Nu’usavili
Pasifika Computer Educator:
Viliami Tonga
Koloa ‘a e Pasifika Facilitator:
Papāli’i Pale Sauni

Director:
Tuiloma Gayle Lafaiali’i from September
Academic Manager:
Aiono Manu Fa’aea-Semeatu from September
PEC Administrator:
Crystal Fetalaiga from August
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OUR DIRECTORY
Registered Office: 	Alexander Crescent, Gate 13, MIT North Campus, Otara
Postal: PO Box 22-265, Otahuhu Auckland 1640
Phone: (09) 260 4042
Fax: (09) 276 3656

Website: www.pec.ac.nz
Entity’s Charitable Purpose: 	PEC’s vision is an enriched Aotearoa through participating in Pasifika
languages and cultures.

Achievement of our Vision is through our mission, to be a sustainable
national hub for Pacific languages and cultures, innovating collective

solutions that build pacific cultural capital, capability and leadership in
Aotearoa and beyond.

Entity Structure: 	The Pasifika Education Centre is registered with Companies Office

for Societies and Trusts. It is also a registered Charity. PEC’s Charities
Registration number is CC36021.

Source of Funds: 	The Pasifika Education Centre’s primary source of funding is through

receipt of government funding. Additional sources of funds are from
provision of services, grants for special projects, and book sales.

Auditors: 	D’Mello Chartered Accountants

27 Great South Road, Epsom | PO Box 9914,
Newmarket, Auckland 1149

Accountant: 	Cloud 9 Accountants - Chartered Accountants

465 Great South Road, Greenlane, Auckland 1051
PO Box 28687, Remuera, Auckland 1541

Bankers:

Westpac New Zealand Limited; and
ASB Bank Limited

Solicitor: 	Vinci Law, Commercial Advisory and Not-For-Profit Law
145 Great South Road, Greenlane Auckland 1051
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At the forefront of Pacific
languages and cultures in
Aotearoa since 1978

Phone: + 09 260 4042

Email: info@pec.ac.nz

Website: www.pec.ac.nz

